L I B R A R Y ^ . 

-tnstiK'iG of Mana^meni a “|* 
Labor Robisons 


AGREEMENT , 

Between ■ gyj 

TRUSTEE S OF THE FREE PURLIH LIBRA R Y O f % ^ 3 ~RSEy —l 

and 

AM -nTrAw FFnrPATIOU OF STAT E COUNTY , 

LOCAL 1959, COUNCIL_^_^ a 

—AfyjTMUNICIPA L b^OVciLS^ _AQ^4H 


/ "i 


PREAMBLE 


of the 


This Agreement is entered into^Sy the y r “®^ ansr 

Free Public Library oT the Lity of Jr -;j ' councU # S' 1 . 

referred to as the Employnp, en , Municipal Employees, 

American Federation of State, County one nunicifu 


fcstate, uoum.y a>"-* • •-' . . -, f ,..,. nn of 

eferred to as the Employee, by : ° 


fiFL-CIO, hereinafter rererrea ro promotion 

the fact that said parties have as tbeii purp^ ^ ^ [ro , oyao . 

of harmonious relations bstwean " h ® Lpesr=ful procedure for the 
the establishment of an equitable end p a-- ui P . of pay , 

-".o°r£ an7o?her e SnSSiens ‘SglfiZnt. for ell 

hourn of uurK a na • E Hr lp I of this Agreement. 

Employees as described in Article A 

^COGNITION 

1.1 The Employer recognizes the Union 
exclusive bargaining agent for tha purpos ' Bg ^ Bbl J Bhn , En t of 
bargaining end negotiating u,, 9 . of employment far all 

salaries, wages, hours and other c and classifications 

its Employees within the bargainer ■ employment Relations 

ZTfoU l bS sin4 units and 

ssisrcSe'n^JiA 

_ . tthirh f moltn/ee is uBi^xi itu , 

agree, and > or wnxen cn^ uvip , psshlic Employment 

bargaining representative by the New Jersey Hudiic c p > 

Relations Commission. 

1-2 The following P^^j^^SrtSt.rtLtwSry 
^IrBPtor, b |upBrvising n tibrsrianr Library Administrutiva Secretory 

__c.Mra'nirvhpnrIPnt. 


ureUJ.UA, -- 

id Maintenance Superintendent, 


MANAGEMENT RIGHTS 

2.1 The Board of Trustees retains tf ® 

thp ho •"kino force, except Lhasa ugn^ u.uv. 
jnd power to Direct the uo.King * ; of the agreement sno 

are explicitly qualified by t..e jxo , r Emolaver- 

..hose oalicias^ich presently are in effecu . iimit ed to 

Employee practice. If ^ £ d the assignment of work to 

the appointment of all ° • f 1ust causc , including 

eai ipH pmn) OVRBQi dXSt»iplxn8J y ot-rvX-3 «■* p nl , n t* n ?n ot.xon 

reprimand, suspension, discharge; rules and 

and demotion of ^iovees; |^icn falsification plans and salary 
reaulotions; adoption of position ad-Ji 





ranges; scheduling end supervision of all employees. r,o..n-nn i 
this contract, except as herein modified shall interfere wi*. 1 - 
powers granted to the Board of Trustees under ;*•« ^nwe e. wew 
Jersey, 1949, Chapter 96 as emended (N.J.S.A. 

2.2 Nothing herein shall alter or deprive any employee's 
rights guaranteed to him by Federal, State or Local law and au 
rights enumerated herein. , 


CHECK OFF 


3.1 The Employer agrees to deduct the monthly Union 
membership dues from the pay of those Employees who individually 
request in writing that such deductions be mode, ins amounts to 
be^deducted shall be certified to the Employer by the \ 
of the Union, and the aggregate deductions of all unp-.aye_,u • 

be remitted together with an itemized statement to the ^easurei* 
by the fifteenth (15th) of the current month, after such deduce..ns 

are made. 


3.2 Any designation to terminate authorization for 
check-off must be received in writing by the Employer at less 
five (5) clays prior to January 1st or July 1st, and filing o« 
notice of withdrawal shall be effective to halt deductions as of 
January 1st or July 1st next succeeding the date on which notice 

of withdrawal is filed. 

HOURS HF WORK 

4.1 The regular hours of work each day shall be 
consecutive except for interruption for meal periods. This 
shall"riot apply to maintenance personnel whose assignments require 
an interrupted schedule. 

4.2 The regular work week shall be thirty (30) hours 
per week for White-Collar workers, excluding meal periods. 

4.3 The regular work week shall be thirty-five (35) 
hours per week For Blua-Collsr workers, excluding meal periods. 

: 4.4 The work week shall not be changed unless such 

change is negotiated with the anion. 

I 

I OVERTIME 


5.1 Conditional Overtime work shall be distributed 
Bouslly to Employees working within the same job classifications 
in the same branch of service. On such occasion, the opportunity 
t 0 W crk overtime shall be offered to the Employee within the job 
classification who has the least number of overtime hou.es to his 


i i 

; l 


credit at that specific. tine. D«=rH« of e ed =ho ib, . 

Employee shall be treated ns tarn “L? L; to 6 r:y 
section shall apply only to scheduled overtm. bu- no. V 

emergency situation* 

, , fl rec0 rd of overtime hours worked by such E-ployee 
shall bo accassible to Union recreoentotives at reasonable tunas. 

5.3 Scheduled overtires work shell be voluhtery.^hBre 
shall be no discrimination against any Lmnlcyn,, -mu ri^li. ~ 
work overtime, 

c- . R „.- rp of ou B 'M'-r i3 ; Time and one-half of trie Employees! 
$•** bjizJLSL — fQr , j.rork nerformeo xn 1 
regular hourly rate cu pay «"«1~ ^ * r , . 3 ahoye . 

excess of the hours discussed In Paragraphs k.Z mo o-u 

5.5 Double time shall be paid for hours worked 
consecutively in excess of twelve (12J hours. 

5.6 Continuous Operations employees shall not be 
affected by the above rates of overtime. 

5.7 It is agreed that any employee working «rti.yo 

,, to afford the Main Library with bround the clock hj. 

Sven 0)5 ays per f ek twenty-four C 2 «houra 

because there is not sufficient s-a.f c _ rf ft . * ^ b<5 $40.00 

at present then in that event jhs pay P®'gj^ol} ar workers who 
end such assignments shall be limited to uiuc .. - 
are regularly assigned to the Ham Library. 

MEftL PER IODS 

6.1 All full time employees shall b f 9J 3nted fj"®® 1 

period of one CD hour during each working shi .^^iddlaof 
possible, the meal period shall be scheduled in tor-, middia 

each shift. 

6.2 In the event there is not sufficient ots^•to 

.. „ Zl* (rt hnur . moni noriod then In that event the affected 

allow a one t D. “ 0jr m^x ^ pnd on e-half 

employee shall be c. onto an s a mu ax uhu - 

for the hour meal period. 

PRFMTI M PAY OPERATIONS 

7 1 n rfi pi nvF M>s i,iprki.no after 6:00 p.m. and on Saturday 

’• 1 r ’ 7 ^ ' , f :,W> n-pmlnm ovpf* the! r base pay 

shall receive; a ten percent C .u.^ premium o\t„ 

for hours worked. 


n c 


•snh premium pm shall be in addition to and s 


hall 


not &8 r?. waiver ov ovst 


. ,14 in Cm B ** l^bOVB* 

[’time pav as tiiscu^bdu in n - u ■** w -■* ■ 


y 




7.3 Continuous aerations employees shall not be 
affected by the above premium p*y- 


HOLIDAYS 


8.1 The following shall bs recognized bs paid 


Holidays: 


New Year's Day 
Washington's Birthday 
Holy Saturday 
Independence Day 
Columbus Day 
Thanksgiving Day 
Christmas Eve 
Primary Election Day 
New Year's Eve 0& Day) 


Lincoln's Birthday 
Good Friday 
Memorial Day 
Labor Day 
Veteran Day 

Friday After Thanksgiving 
Christmas Day 
General Election Day 


8.2 Additionally, each employee shall receive an 
extra day which shall be known as a Christmas chopping 0\. 

8.3 Eligible employees shall receive one day's pay 
for each of the holidays listed above on which they perform 

no work. 

8.4 Whenever any of the Holidays listed above fails on 
Saturday or Sunday or on any day that an employee is off, the 
employee shall receive a day off in exchange* 

8.5 It is understood that employees 1 who are called to 
work on the Friday after Thanksgiving shall receive a day oil W 

exchange. 


LEAVES OF ABSENCE 

9.1 Sick Leave: Permanent employees shall be entitled 
to the foil owing'Tfi cTTl eave: 


Amount of Service 

Up to the end of the first 
calendar year 

Each calendar year thereafter 


Sink Days 

One (1) working day for 
each full month. 

Fifteen (15) working days. 


Sick days not taken by employees in any ono year shall 
accumulate from year to year. 


9,2 All provisional employees sha.il ba envi«-e- 
the fallowing Sick Leave: 


Up to the end of the 
first calendar year 


Each calendar year 
thereafter 


One (1) working day for 
each full month (not vO 
exceed ten (10) working days, 


Ten (10) working days. 


9 3 Sick leave shell be pro-rated for those raplayees 
Mho resign^befera the end of . the Render 

?hSe V ™pl^“ee ! "heduring the calendar year 

Those empruy-t-w * , . _ i nwance for that, yuar* 

shell be entitled to full sick leave ai A .ow,.n..c 

- a rtocrfh in an otnoloves*s immediate 

q L Funeral Leave: A death in an ..nipj-uy 

, 2*7. t^#T^-7h^roed against his sink leave. Time ott 

family shall nou be cnargeo aja period not to exceed 

shall be given from the day of dc.au e d ^ finRd a s fallows: 
five (5) days. I-odictc family shall ut fe, 

mother, father, son, daug . jn_ l£M , E nd father-in-lau. 

grandparents, grandchildren, morncr in . 

9.5 MUtSlLilSf?- u SLd m sf 3 t“ Surlno natSS^ 

emergencv^shall' aU t'hotrotactlon of applicabic lams 

Zi leaves of absence shall be granted. 

When any military compensation of any employee 

t on hu thi'■ Aoreement) is less than his salary, the 

(covered by this Agreement Employer. 

additional amount is to be provinca uy 

9.6 arnriRmic' or 5oecis1.__Co ur^llg,I^J^^^ : n 

staff member desiring: to take anJJ** JJ^related^o his work 

permitted to do so *t the discretionof tl.s u V 

under the policy set f nSd'for the releted fees. 

?Zfo event'shall^he^Librsry Director erhitrerily *"V a leave 
far this purpose. 

9.7 Personal J-eeve: »U employees in 1,te neBctiotlng 

unit »3 herelrf'deTined, shall be entitled .0 vul pe - - 

unit,, - , fit n f ciprvxce. Such lr. eve &> ..—t no. 

leave days at -er onty ,) ^ 3e?ve. Such leave 

be charged against j*ick if not used shall be 

ennnot encumu.es we nw y^, ^ ’ c ~ h •, a vp shn u not be 

.. .s.n^oyred to the sick leave ban*, uuen .u.avc 

used for the purpose of extending hoiiaeys )r Vc ' jd '‘ l '"“' 

•j 9.8 Un ion C onvention: A. maximum of 

,! to be selecteri^by the Union, shai^be ««*£;**, ^■■ fQr 
attendance am Union Convt.n^om. c ix (6) rfavs. 

both employees shall not exceed o toxai u» 

9.9 Un a? idU 2 yc | :ThB Board jf 

" Sr'?.,? B h nc oj- maternity raaouna. This.may , 

be ekt.ndcd^for^cn additional period object to Civil Service run 

q„id leave of absence shall only be granted to 

j om. i r«ppd have been emoloyed tor a period of 
permanent employees w. ut - ■ * 




ninety (90) days.^ Said leave gf^irustees reserves the right 

unreasonably withheld. * n L pg qranted to any employee, 
to limit the number of unpaid leaves gram,bJ 

* .... +.Kest no leave of* absence 

Tte ™ P loy« ta “"v/Lploiee for o period of less 

without pay shall be grantee w l > 

than one (1) month. 

q. no Each employee shall be advised ° f Q ° f eBC h 

sick ttayo in his sink leave bank on or aboo, Jenoaiy 

year. 


VACATIONS 

10 .1 All permanent, non-professional employees shall be 
entitled to the following vacation schedule. 

Vacation 


Amount of Servic e 

Up to end of first 
calendar year 


1 to 5 years 
5 to 10 years 

ID to 15 years 

15 years arid over 


One (D working day for each 
month 

17 working days each year 

20 working days for each 
year 

25 working days for each 
year 

30 working days for each 
year 


employees shall 


10.2 All prDvisiDnBi end permanent pro schedules: 


bo entitled to the follnmina vaceti, 

Xh working days for each 
full month 


Up to end of first 
calendar year 


1 to 10 years 
10 to 15 years 
15 years and over 


20 working days for each 
year 

25 working days for each 
year 

30 working days for each 
year 


,, • non professional employees shall be 

10.3 All provisional, non-pi□> cb&-ui»es 

entitled to the following vacation scheduxes: 

■ 1 working day for each month 1 
(not to exceed ID working 
days) 


Up to end of first 
calendar year 


Every year thereafter 


10 working days 


6 - 



4 Vacation time not granted to employees snaxi 
accumulate for the next succeeding year only® 

IQ. 5 All permanent employees who are laid off or 
retire must use all accumulated vacation prior to effective date 
of lay off or retirement. 

10.6 Vacations are prorated for employees who resign or 
are laid off, or who have had leave of absence without pay during 
the calendar year* 

10.7 Vacations may be granted to employees at any 
period of the year, providing it does not cause inconvenience t-o 
the public or fellow-employees* Fifty percent (50%) of an 
employee’s vacation must be taken at one time® 

10.8 In the event an employee becomes ill. during his 
vacation upon presentation of a doctor’s certificate to the 
Library Director either during or immediately after his vacation 
the employee shall have deducted from his sick leave bank the 
number of days he was ill and shall have restored to his vacation 
bank an equal number of days from either that year or for the 
next year. 


DISCIPLINE AND DISCHARGE 

11.1 Disciplinary action or measures shall include only 
the following; 

Written or Oral Reprimand * 

Suspension (Notice to be given in wilting) 

Discharge 

11.2 Disciplinary action may be imposed upon ran 
employee only for just cause. Any disciplinary action or measure 
imposed upon an employee may be processed as a grievance through 
the regular grievance procedure. 

11*3 If the employer has reason to reprimand an employes, 
it shall be done in a manner that will not embarrass the employee 
before the public or other employees* 


^ i h D3 Ths- B&tnloyBX* shftXX ■ not dxsnhs^tos 3 

permanent employee"Without’just cause* Except where violence 
and/nr the health and safety of other employees may be involved, 
the employer shall give the Union five (5) working days notice or 
the intention to discharge an employee. During such fivj ^ 
the two sides shall meet and try to resolve the case. If discharge 
takes place, the Union and the individual will be given a written 
reason for discharge and the grievance procedure may be invoked. 



' 11*5 The Union shall, have "he 
suspension and/or discharge as a grievance 
of the grievance procedure 
accordance with this procedure. 


right to take up a 

at the third step_ 
and th« matter shall be handled in 
including arbitration* 


GRIEVANC E: AND A RB ITRATION PROCEDUR E 

12.1 Any Grievance or dispute which may ^ise O ?™tptio n 

the parties, including the application, meaning or In.^P-rtati 

of this Agreement, shall he settled in the foil 9 

(b) It shall be discussed with the employee : -^' /G ^ ec5 

VB; fj Y , 0 „ W t,rr 1 t^tiye with the immediate 

and the Union repreabniaio. vu wxi»i w. 

suoervisor designated by the employer* The y'swe 

ohaS be matte Jthin ttroe (3) days by such immediate 

supervisor to the Union. 

(W If the grievance is not settled through^tap a.^the 
same shall be reduced to writing by * 
submitted to the division head, or any 
designated by him, and the answer to such gxievance 
shall be made in writing, with a copy to the Union 
within five (5) days of its submission. 

(cl If the grievance is not settled by Steps A and 8, 

(C) tie Union shall have the right to submit such 
grievance to the director of the department. A 
written answer- to said grievance shalx r “® 
upon the individual and the Grievance Commxtt • 
within seven (?) days after submission. 

(d) If the grievance is not settled through Steps A, 

B and C. then the aggrieved shall have the 

pursue all legal remedies afforded by the provisions 

of the Civil Service Act. 

(e) If the grievance is not settled by Steps A, B and 
C, and the aggrieved does not el | c J t °P l Jff u ? p ‘J® ce 
grievance under the provisions of the Civil ^rv*J8 
Act, then the Union shall have the right to submit 
such grievance to an arbitrator appointed by A.A.A. 
The arbitrator shell have full power to h-ur 
dispute snd meke a final determination, which shaxl 
be binding on both parties. The cost of arbitration 
sh«l 


Li: Ui 1 U Ul/l « p U * w w 

1 bs borne eoually by the Union and the Eropxoyer. 


Thp Ur-’on nre«id*mt, or his authorized representative 
' 5 .av report £ Spending grievance to the deportmentaV 
director in an effort to forestall its occurrence. 


12.2 Nothing herein 
processinQ his own grievance 
may be present as observer 
grievance. 


1 

1 - 

u- 


Uiall nxevent any employee from 
providing the Grievance Committee 
anv hearing on the individual's 































20.2 Life Insurance. The Employer will provide for 
Life Insurance in the amount of §2,500 and Acci en a ' each 
and Dismemberment Insurance in the amount of 1 

employee, except that after the employee 5 a attainment ot ag 

sixty-five (65) his amount for insurance shall be Sl.CO . 


CALL IU T IME 


21.1 Any employee who ic required «"«1 ™turna to w« srk 

during periods other than his regular 8 f iess 

paid time and one-half for such work and be guarenteed not less 
than four (4) hours pay at time end one-half regardless of 
number of hours actually worked. Flag raising and lowering c 
holidays shall be considered a single four (4) hour shift dcspire 
the interruption. 


SALARIES AND LONGEV ITY 


22.1 All Employees shall be granted an auos- th 
toard increase of $500,00 in addition to adjustment on pay 
io that each employee will be on an appropriate incremental 
.evel of the salary guide. 


22.2 The Employer agrees that payday for library 
personnel be every other Thursday. 


pay: 


22.3 The Employer agrees 


5 to 10 years 
10 to 15 years 
15 to 20 years 
Over 20 years 


to the following longevity 


$200.00 

$400.00 

$600.00 

§800.00 


22.4 The nbov,e longevity payments shell be paid over 
end above the employees bass pray. 


22.5 

Grade 3. 


All watchman shell' b3 


promoted from Grade 



SPECIAL CONSIDERATIPSg 


23.1 The Employer agrees to provide S.12 a mile to 
any employee who is directed to use his personal car for 
official business. 


11 - 



s 


23.3 Th 
any ruitian expe 
take special tra 
Additionally, if 

courses, it is u,— .- - . - 

work schedule of the employee to his convenience. 


GENERAL PROVISIONS 


24.1 Should any portion of this Agreement be held 
unlawful and unenforceable by any court of competent n Siflc ' 
such decision of the court shall """ lM nnlw to the soecxi xc 
portion of this Agreement affect 
the parties agree immediately to 
invalidated portion thereof. 


25 « 
hme 
et i* * 


25.2 The Union will be notified of new positions re¬ 
quiring classifications and/or salaries. 


OTHER BENEFITS 


26.1 The Employer agrees that if an employee incurs 
an injury resulting from performance of his duties he shal~ no 
receive n pay loss' while being out of work nor ohm! he bs 
charged with any sick leave time or vacation time as ‘•he result 
of the injury; and the employee shell receive full pay while no 
is out of work as the result of such injuiy* 


- 12 - 































